
DBS Check policy 
(Disclosure & Barring Service) 

 
 

Policy Statement 

Florence Colliery Sports and Social Club is committed to safeguarding and promoting the 

welfare of children, young people, and vulnerable adults. The Club recognises its 

responsibility to ensure that individuals who work or volunteer within the organisation are 

suitable to do so. Disclosure and Barring Service (DBS) checks form an important part of this 

safeguarding process. 

Scope of the Policy 

This policy applies to all employees, volunteers, committee members, and contractors who 

may have regular or unsupervised contact with children or vulnerable adults through 

activities or services provided by the Club. 

Legal Framework 

This policy is informed by relevant legislation and guidance, including the Safeguarding 

Vulnerable Groups Act 2006, the Protection of Freedoms Act 2012, and DBS Code of 

Practice. 

Roles Requiring DBS Checks 

DBS checks will be required for roles that involve regulated activity or a level of 

responsibility that warrants such checks. The level of check required (Basic, Standard, or 

Enhanced) will be determined based on the nature of the role and relevant legal guidance. 

DBS Check Process 

• Individuals will be informed if a DBS check is required for their role. 

• All DBS applications will be handled confidentially and in line with data protection 

requirements. 

• The Club will not unfairly discriminate against individuals on the basis of a criminal 

record. 
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Confidentiality and Data Protection 

Information obtained through the DBS process will be treated as sensitive personal data and 

managed in accordance with the UK General Data Protection Regulation (UK GDPR) and the 

Data Protection Act 2018. DBS information will only be accessed by those authorised to do 

so and will be securely stored and destroyed when no longer required. 

Handling of DBS Disclosures 

A positive disclosure does not automatically prevent an individual from working or 

volunteering with the Club. Any information disclosed will be considered fairly, taking into 

account the nature of the offence, its relevance to the role, and the time that has elapsed 

since the offence. 

Review of Policy 

This policy will be reviewed regularly and updated as necessary to reflect changes in 

legislation or guidance. 

Approved by the Chairman of the Board of Trustees 
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