
 
Trustee Conflicts of Interest Policy 

 

 

1. Purpose of the Policy 
The purpose of this policy is to ensure that Trustees act at all times in the best interests of Florence Colliery 
Sports and Social Club and avoid situations where personal interests conflict, or may appear to conflict, 
with their duties as Trustees. 

 

2. Definition of a Conflict of Interest 
A conflict of interest occurs when a trustee’s personal, financial, or other interests could influence, or be 
perceived to influence, their decision-making on behalf of the Club. 

 

3. Examples of Conflicts of Interest 
Conflicts may arise where a trustee is employed by, owns, or has shares in a business that supplies or seeks 
to supply the Club; has a family member or close associate who may benefit from a Club decision; is 
involved in another organisation competing for funding or contracts; or receives gifts or benefits connected 
to their role. 

 

4. Trustee Responsibilities 
All Trustees must act solely in the best interests of the Club, declare all actual or potential conflicts of 
interest, update declarations when circumstances change, and not use their position for personal gain. 

 

5. Declaration of Interests 
All Trustees must complete a Register of Interests on appointment. The register will be reviewed at least 
annually and held by the Secretary. 

 

6. Managing Conflicts of Interest 
When a conflict arises, the trustee must declare it immediately, it must be recorded in the minutes, and the 
trustee must withdraw from discussion and voting on the matter. 

Florence Colliery Sports and Social Club 
(Registered Charity Number 522769) 

Manager Mr Mark Wooldridge 
Lightwood Road, Longton, Stoke on Trent ST3 4JS 

Telephone (01782) 312881 
Chairman Mr Tom Sheehan 

Secretary Mrs Ann Nettleton 
www.florencesportsandsocial.com 

email: florenceclubsectretary@gmail.com 
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